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We would not normally send out another newsletter so soon after the December issue – but there is such a large amount of work being done both nationally and locally to help educators with workplace based assessments that there is a need for us to keep you informed of changes and also to let you have tools that will make assessments and supervision of trainees easier.

Educational supervision 

We asked you in the December newsletter not to use the educational supervision form produced by Ramesh Mehay – because the college now demands that we use the embedded form within the eportfolio. However we are very grateful to Ram for his work in making educational supervision understandable and would like to direct you to his site on the Bradford GP training programme website where he has produced new documents to help supervisors through the process of educational supervision

http://www.bradfordvts.co.uk/ED_SUPERVISION/introductionES.htm
There is a link to this on the Assessment Advisory Group Website

Trainee checklist for educational supervision

It is the trainee’s responsibility to attend the educational supervision meeting with the correct information on the eportfolio - and there is guidance for trainees on the School of Primary Care website. However it is useful if the trainees themselves have a checklist to help them ensure that they are providing the necessary information for their supervisor. If they have the information to hand then they will get more out of the supervision meeting as time will not need to be spent on advising the trainee what is missing and what is needed.

Paul Johnson has prepared a checklist for this purpose – see weblink

https://webmail.yorksandhumber.nhs.uk/exchweb/bin/redir.asp?URL=http://www.yorksandhumberdeanery.nhs.uk/general_practice/documents/EducationalSupervisionMeetingTraineePreparationChecklist.doc
We would like you to encourage your supervisees to use it prior to your educational supervision meetings.

Local ARCP Panels

This summer all GP training programmes will be holding their own local panels. We expect that the panels will deal with all their trainees including those trainees who are less than full time and those out of programme. The panel will only be able to give a satisfactory outcome. If the outcome is less than satisfactory the trainee will not be given an outcome but will be referred to the locality deanery panel. If there is just a small amount of evidence missing the local panel will be given the freedom to give the trainee a week or two to add it (provided that there is time before the central locality panel) and then be signed off as satisfactory. If a trainee is referred to a deanery panel there should be a report from the local panel, in the educator notes section, on why the trainee is being referred (it is not always obvious to the central panel so this would be useful).

A tip for out of programme trainees – please ensure that they are paneled in their absence while they are out of programme, given an outcome 8, and then the next panel review is set at a time when they will be able to accumulate enough evidence for a panel review. In the past the central deanery panels have often brought out of programme trainees who have just returned to training to a panel to review them and give advice on their return to work. By doing this we have had criticism from the college for bringing doctors to a panel when they have not had enough time back in the workplace to accumulate enough evidence for their ARCP panel review. It is good practice to review out of programme trainees on their return to work but this is best done by their programme directors outside the panel process.

This summer we are going to ask all the panel chairs of each local panel to give feedback to their educational supervisors. At central panels we have found this best done by asking the educator who presents each trainee to the panel to make some notes on the quality of the educational supervision report for that trainee and pass them onto the panel chair who will co-ordinate the feedback. In order to aid this feedback one can use the format used by RCGP external assessors (see attached)

For the summer panels we should be giving a clear message to educational supervisors and trainees that after two years of using workplaced based assessment and the eportfolio, and time spent this year publicising our own need for certain “naturally occurring evidence” the time for leniency shown towards trainees with missing pieces of evidence should cease. The RCGP external assessors have given the message that deaneries have been giving too many satisfactory outcomes where the evidence has been incomplete.

I am attaching a document prepared by Adrian Dunbar which summarises learning points from the panels last summer.

Deanery Assessment Leads conference with RCGP external advisors

This conference was held in December 2009. Mike Tomson attended and he has summarised the policy decisions and learning outcomes from that meeting (see attached).

Flexiblilty in the 3-month rule
 
In the past a trainee had to work at least 3months in a post before it counted towards training. 

PMETB have removed this rule and so the college have relaxed their guidance. The College stance is that 3 months is the minimum length of an attachment - but are willing to look at exceptional circumstances, if within this shorter period of time there has been significant learning achieved and the post contributes towards a broad and balanced programme. 

There may be times when a short period of time in a post is best discounted from a training point of view; however if a trainee and a programme director feel that the circumstances are exceptional and the post ought to be allowed to count towards CCT they should write to their APD regarding this. If the APD agrees then they should write to the certification unit of the RCGP asking that this flexibility be allowed.

Learning log resource

This resource for both trainers and trainees can be found at 

http://www.rcgp-curriculum.org.uk/eportfolio/learning_log_stimulus_material.aspx
Please see attached advice from Amar Rughani about how this resource can be used.

We hope that the information in this, and previous, newsletters that we provide will help you manage assessments better and also help trainees prepare better for the assessments. For the first time we are going to distribute the newsletters directly to trainees as well as educators. 

Please remember to keep dipping into the Assessment Advisory Group webpage 

http://www.yorksandhumberdeanery.nhs.uk/general_practice/educators_trainers/daag.aspx
I will be checking this myself but if you find any out of date information or any missing links please let me know by mailing me on 

David.Rose@yorksandhumber.nhs.uk
